
2024
7



 I.          1

A.            1

B.          1

C.          1

II.         2

          2

1. Planner / P         2

2.  Manager / M          2

3. Senior Manager / SM        3

4. Team Leader / TL         4

5. Director / D          6

6. Senior Director / SD        9

7. National Director / ND       11

III.     13

IV.        13

Contents

1



1

I.

A.

B.  

1. (Pool) 5%

2. (Pool Plus) NT$30,000

5%

3. (Pool Premium) NT$90,000

5%

* 

C.

1. 14 180

2. NT$500

3. 

4. ( )

5. 

6. 

7. 

8. 

30
2

1

2

5%

5%

5%
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(P) 
Planner

(M) 
Manager

(SM)
Senior Manager

(TL)
Team Leader

(D)
Director

(SD)
Senior 

Directortor

(ND)
National 
Director

5% 10% 12.5% 20%

5% 5%-10% 5%-15% 5%-30%

- - 5% -

- - -
G1~G3 TL( )

 10%~15%
G1~G4 TL( )

5%~15%
G1~G5 TL( )

5%~15%
G1~G6 TL( )

5-15%

- - - - ( ) 2%-4%
( ) 1%

LAS - - - -
LAS 2 LAS 3 LAS 4

1% 
LAS

II.
(BP)

/ /
50%
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1. Planner / P

1.1 NT$600

1.2 70%

1.3 

1) 

• 5%

• / / 10%

2) 

• 5%

1.4 

• 5%

2. Manager / M

2.1 

•     3 3,000 BP ( )

• 

2.2  

• 70%

• 3 ( )

5%

10%

10% 5%

20%5

4

4

5

3

5%-10% 10%-20% 12.5%-25% 20%-40%
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2.3 

1) 

• 10%

• / / 20%

2)  

• 10%

• 5%

2.4  

1) 10%

2) 10

 / 5%

3. Senior Manager / SM

3.1 

•    3 6,000 BP ( )

• 

3.2    

• 70% 

• 3 ( )

3.3 

1) 

• 12.5%

• / / 25%

2)    

• 15%

• 5%

• 5%

3)     5%

 ( )

3.4 

1) 12.5%

2) 10

 / /

 5%

3.5 

6,000BP

20%

10%

50%

/ /

6

7

8

9

6

25%

15% 5% 5%

5%

5% 0%

5%

5% 5%

5%

5%
25%

7

8

9
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4. Team Leader / TL

4.1 

•     5 50,000 BP 30,000 BP

•     10 ( ) 3 ( )

• 

4.2 

•     10,000 BP

6 ( 10,000 BP)

3 25,000 BP

4.3 

• 70%

• 5 ( )  

• 10,000 BP 

2

(BP)
0 0 0 10,000 0 0 0 0 5,000 10,000 10,000 10,000

TL TL TL TL TL TL TL TL TL TL TL TL

SM SM SM TL SM SM SM SM SM TL TL TL

2024.1 2024.2 2024.3 2024.4 2024.5 2024.6 2024.7 2024.8 2024.9 2024.10 2024.11 2024.12

1

(BP)
0 0 0 0 0 0 0 0 5,000 10,000 10,000 10,000

TL TL TL TL TL TL SM SM SM SM SM TL

SM SM SM SM SM SM SM SM SM SM SM TL

11

12

10

13
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( ) 40% 25% 20% 10%

40% - - - -

25%+5% 10% 5% - -

20% 20% 5% 5% -

10% 30% 15% 10% 5%

4.4 

1) 

• 20%

• / / 40%

2)  

• 5%~30%  

50%

5

11 14

13

5%

5% 5%+5%

5%

0%

40%

10%

10%

15%20%

30% 20% 10%

14

10 12
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3) 

• ( ) 15% (I) 50%

• ( ) 10% (I) 50%

• ( ) 10% (I) 50%

( )  ( (I) 50% )

(TL)
Team Leader

(D)
Director

(SD)
Senior Director

(ND)
National Director

15% 15% 15% 15%

10% 10% 10% 10%

10% 10% 10% 10%

5% 5% 5%

5% 5%

5%

5. Director / D

5.1 

•     6 600,000 BP 

• 3 ( )

• 

5.2 

•     100,000 BP 

• 3 ( )

6 100,000 BP

50% 3

300,000 BP

• 

50%
50%

( )

16

15

16

4.5  

1) 20%

2) 10 5%
15

17

17
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(II) ( ) 1% (I) 2% 

5.3 

• 70% 

• 5 ( )  

• 100,000 BP 

5.4 

1) 

• 20%

• / / 40%

2)  

• 5%~30%  

3) 

• ( ) 15%( (I) 50%

• ( ) 10%( (I) 50%

• ( ) 10%( (I) 50%

• ( ) 5%( (I) 50%

4) (Director Leadership Incentive DLI)

50%

18 19

18 19

20

20
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5) LAS (Director LAS incentive / D LAS) – LAS 2

1% LAS

LAS

( ) LAS

LAS LAS

• LAS x 1% x LAS   LAS

     10,000,000 BP LAS 120

5PT

4PT

2PT

4PT

4PT

LAS
19 PT

10,000,000 BP * 1 % *
19

= USD$15,833
120

21

21
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6. Senior Director / SD

6.1 

•     300,000 BP

• 2

• 

6.2 

•     300,000 BP 

• 2

6 ( 300,000 BP)

50%
50%

22

23

5.5  

1) 20%

2) 10 5%
22

23

24

24
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6.3 

• 70% 

• 5 ( )  

• 300,000 BP 

6.4 

1) 

• 20%

• / / 40%

2)  

• 5%~30%

3) 

• ( ) 15%( (I) 50%)

• ( ) 10%( (I) 50%)

• ( ) 10%( (I) 50%)

• ( ) 5%( (I) 50%)

• ( ) 5%( (I) 50%)

4) (Director Leadership Incentive / DLI)

(I) 3%

(II) ( ) 1%

5) LAS (Director LAS incentive / D LAS)- LAS 3

1% LAS LAS

LAS

6.5 

1) 20%

2) 10 5%

  

50%

25

25

26

27

26

27

28

28
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7. National Director / ND

7.1 

• 500,000 BP

• 4  

• 

7.2 

•   500,000 BP

• 4

6 500,000 BP

7.3 

• 70%

• 5 ( )  

• 500,000 BP

50%

50%

1

(I) (II) ( )

2

3%

2%

1%

1%+1%

1%

1%

1%

31

30

3129 32

32

30

29
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7. National Director / ND

7.1 

• 500,000 BP

• 4  

• 

7.2 

•   500,000 BP

• 4

6 500,000 BP

7.3 

• 70%

• 5 ( )  

• 500,000 BP

50%

50%

1

(I) (II) ( )

2

3%

2%

1%

1%+1%

1%

1%

1%

31

30

3129 32

32

30

29
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7. National Director / ND

7.1 

• 500,000 BP

• 4  

• 

7.2 

•   500,000 BP

• 4

6 500,000 BP

7.3 

• 70%

• 5 ( )  

• 500,000 BP

50%

50%

1

(I) (II) ( )

2

3%

2%

1%

1%+1%

1%

1%

1%

31

30

3129 32

32

30

29

如未達成，獎金將依實際業績達成位階計算及支付。
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7. National Director / ND

7.1 

• 500,000 BP

• 4  

• 

7.2 

•   500,000 BP

• 4

6 500,000 BP

7.3 

• 70%

• 5 ( )  

• 500,000 BP

50%

50%

1

(I) (II) ( )

2

3%

2%

1%

1%+1%

1%

1%

1%

31

30

3129 32

32

30

29
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7. National Director / ND

7.1 

• 500,000 BP

• 4  

• 

7.2 

•   500,000 BP

• 4

6 500,000 BP

7.3 

• 70%

• 5 ( )  

• 500,000 BP

50%

50%

1

(I) (II) ( )

2

3%

2%

1%

1%+1%

1%

1%

1%

31

30

3129 32

32

30

29
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7.5 

1) 20%

2) 10 5%

  

7.4 

1) 

• 20%

• / / 40%

2) 

• 5%~30%

3) 

• ( ) 15%( (I) 50%)

• ( ) 10%( (I) 50%)

• ( ) 10%( (I) 50%)

• ( ) 5%( (I) 50%)

• ( ) 5%( (I) 50%)

• ( ) 5%( (I) 50%)

4) (Director Leadership Incentive DLI)

(I) 4%

(II) ( ) 1%

5) LAS (Director LAS incentive D LAS) - LAS 4

1% LAS LAS

LAS

3 4

1% + 1%

0% + 1%

33

2%

4%

3%

2%

1%+1%

2%

1%+1%

33

34

34
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III.
A. 

1. 

2. 

B. 

( ) 23 59

IV.
A. (Reward Point) 5%

BP

B. (RIMAN Reward Point)

BP

C. (Auto Shipment) 1

D. (BP)

E. (Active Pool) ( )

F. (Personal Team)

G. (Retail Commission)

H. (Sponsorship Commission) ~

5%~15% 5%~30%

I. (Team Commission) ( ) 5%

J. (Leadership Match) ( ) (

) 50% + (I)

K. (Director Leadership Incentive / DLI)

(DLI(I)) ( )

(DLI(II)) ( ) ( ) 1%

L. LAS (Director LAS Incentive / D LAS) 1% LAS
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